A gain, I feel greatly honored and privileged to bring to you the annual report of your Association. This report is made possible by all the hard work and dedication of each member of AAIN. Especially do lowe a debt of gratitude to the members of the Board of Directors, Headquarters personnel, and committee members who have contributed so much of their time and talents during this past year. I would like, at this time, to thank everyone who has helped make this report a reality. I hope that the accomplishments of this past year will please each one of you as we have tried to improve the services of the national association to meet your organizational needs.
It is a pleasure to especially thank Mrs. Rush, Executive Director, who has conducted the business of the Headquarters Office during this past year under very trying circumstances. As I told you last year, the Board authorized Mrs. Rush to employ an Assistant Executive Director. This she tried very hard to do, but most of the year was spent in looking for just the right person for the position. In the meantime, Mrs. Rush has continued to administer the work at Headquarters by long hours and a very heavy work schedule. We are truly grateful to her for assuming this added responsibility.
The committees have been very active during this past year. You will have a report from all of the standing committees, but I would like to inform you about the functions of three of the special committees which are of particular interest to you. Namely, the Committee on Leadership, the Committee on Certification, and the Study Committee.
The Committee on Leadership has finished the first phase of its assignment which was the preparation of a Manual for Constituent Presidents. This Manual, which contains the structure of the Association and the many and varied assistances which are available from 34 EDNA WATSON the national association, was sent to each constituent president. If your President has not shown this Manual to you, please ask her to do so. This Manual and the booklet, "Procedure, Policy and Protocol," by Mrs. Grace Schongar, Parliamentarian Consultant for AAIN, will be sent to each newly elected president of the constituent associations. It was the thinking of the Board of Directors that these tools of office would enable the new presidents to be better leaders in their own local areas, and would also be a small recognition from the national association to those nurses who assume the responsibilities of leadership in their constituent organizations. The second part of the assignment was to develop a course on leadership to be used by the constituent associations. The "Guidelines for a Leadership Course at the Constituent Level," as prepared by this committee, was accepted by the Board at the Pre-Conference Board Meeting and will be available in the near future. I would like to thank the committee members for a job well done.
As you remember, we had asked other associations to work with us on a program of certification for occupational health nurses. This Inter-organizational Committee met in July of 1968 at which time a proposal with the following recommendations was drafted. First, that an American Board of Occupational Health Nursing be established to implement and conduct the program of certification of qualified occupational health nurses. Second, that the three nursing organizations provide for the implementation of the certification program by delegating four occupational health nurse members from each organization to form the Founders Board of the American Board of Occupational Health Nursing directing them to accomplish the development of the program so that the first examinations for eligible candidates may be given no later than two years after the appointment of these delegates. Third, that financial support for the initial expenses of the American Board of Occupational Health Nursing be provided. Fourth, that the Inter-organizational Committee be disbanded upon the appointment of the delegates to the Founders Board. These recommendations were submitted to the Board of Directors of the participating organizations for evaluation and action. We have had an answer from ANA stating, because of their own certification program, they did not wish to participate in AAIN's program. As to date, we are awaiting replies from the other organizations. However, since this is an AAIN project, it is the thinking of the Board of Directors that we should continue to pursue the possibility of the development of this project.
To refresh your memory concerning the Study Committee, I would like to briefly review the steps leading up to the present state of development. The original resolution, passed at the membership meeting in 1967, called for the formation of a Study Committee to "examine and evaluate the objectives and purposes of the Association." This Committee met in January of 1968 and their recommendation to the Board of Directors, which was reported to the membership at the 1968 annual meeting, was that the Board consider appointing a project director to evaluate the Association and give recommendations to the Board for specific action on a long range plan. This project director was to be someone who was not a member of AAIN and was familiar with this type of study. It was the further recommendation of the Study Committee that the committee be dissolved at this time. A Board committee was formed to investigate the possibility of hiring such an individual to do a study of the Association.
It was the opinion of the Board that, at this particular time, because of the desire of the membership to have information concerning salaries and working conditions of nurses employed in industry, that this type of study should have priority. The Opinion Research Corporation conducted this study for us. Many of you participated in this survey and the summary of this study was published in the February 1969 issue of the Journal. I hope that each one of you have read this Occupational Health Nursing, June, 1969 report. The survey was discussed with the Management Advisory Council in January 1969 and the letter concerning salaries of nurses working in industry, which we asked the Council to compose, was finalized at that meeting. A copy of the letter and a memo from the President was sent to every member of AAIN. I trust that you have read these communications carefully and, if you wish the management letter sent to your company, you will advise us of the name of the individual to whom you want it sent. To. date approximately 2,000 members have answered these communications and the Chairman of the Management Advisory Council is now in the process of sending the letter to the designated members of management. We are very hopeful that this will be of aid to you and will alert your management to the need to review the salaries of nurses engaged in occupational health nursing and, where there is need, that proper adjustments will be made.
At the Pre-Conference Board of Directors Meeting, on the recommendation of a special Board committee, the Board voted to engage the services of EBS Management Consultants of Chicago to conduct a complete structure study of the Association. The purpose of the study, as outlined in the proposal submitted to the Board by EBS Management Consultants, is to: "Make a comprehensive, objective assessment of the Association to include, but not limited to: its objectives, its current needs and trends related to occupational health nursing; the inter-relationships of the Board of Directors, Headquarters Staff, Standing and Special Committees, the Constituent Associations and the individuals concerned with or interested in occupational health nursing; the continuing and special problems facing the Association and its members, and the field of occupational health nursing. On the basis of the above assessment, define what the mission of the Association should be and identify the areas of priority. Develop a fiveyear plan of progressive action to assure accomplishment of the mission in accordance with the accepted priorities of the Association."
Last year Charles B. Slack, Inc. undertook a limited Public Relations Program for the Association. The venture was most successful and this year the Board voted to accept a proposal from Mr. Slack for a much broader Public Relations Program. The new program will be supervised by Margaret Carnine. This program, as outlined by Mr. Slack, will be an extensive coverage of other organizations and conferences to acquaint them with the philosophies and purposes of AAIN. It will also include news releases of all AAIN activities. This is being conducted on a trial basis for a one year period and will be re-evaluated at the end of that time. As to date, the program is too new to give concrete evidence of its value, but we are pleased with the results as of this date.
I'm very pleased to inform you that, at last, all of the books in the Janet Geister Library have been catalogued. To our knowledge, this is the most complete reference library on occupational health nursing in the country. Of course, you realize that this is a continuing project, and as new materials are developed they will be added to the library. Therefore, there will always be a need for funds to keep the library up-to-date and we welcome any contributions to the library fund. I would like to thank all of you who have contributed to this fund in the past, and urge you to use your library facilities whenever you have need for reference material on occupational health. Just write to Headquarters, stating your need, and they will be most happy to assist you.
The Journal has again shown a profit for this year. We are pleased with the progress of the Journal. In October, Margaret Sinnott resigned as Editor of the Journal. The Board elected to have Charles B. Slack, Inc. assume the duties of the Editor and Miss Margaret Carnine, an employee of Mr. Slack's, has this responsi-bility. This does not mean, however, that AAIN has lost any control of our Journal. This was a good financial arrangement, but we still have the responsibility for the Journal. Miss Carnine works very closely with the Editorial Board in formulating plans for the Journal to ensure that the philosophies and policies of AAIN are maintained. She does have plans for improving the Journal. One of the changes is a "new look" which started with the January 1969 issue. The Board also decided to use the new title, OCCUPATIONAL HEALTH NURSING, the Official Journal of the American Association of Industrial Nurses. I hope that you like the over-all image of the Journal and approve of the changes to date which include a change of format. There are other changes planned in the near future so be looking for them. If you have any suggestions to help make the publication more meaningful to you, I'm sure Miss Carnine would welcome hearing from you.
Although Miss Sinnott retired as Editor of the Journal we did not lose her altogether. She has been working part-time in Headquarters Office reviewing our materials and, where needed, recommending to the Board of Directors additional materials to enable us to When Patients Inquire About Relief For Hemorrhoids... 36 You undoubtedlv encounter a number of patients who-in additi~n to the primary ailment for which they are being treated-are troubled with a simple yet painful hemorrhoid condition.
For this reason we would like to acquaint you with the results of a clinical evaluation of a formulation for hemorrhoids-Preparation He. In blind tests conducted on 105 patients by a New Yorkproctologist and internist-it was demonstrated Preparation H was effectivein over 90% of the cases.
In the patients who had the following symptoms, these results were observed. Hemorrhoids were reduced in 92% of the cases. Bleeding stopped in 92%. Edema/Protrusion controlled in 95%. Pruritus checked 92%. 92% of the patients reported alleviation of pain.
There are no narcotics or anesthetics in Preparation H which may mask serious rectal pain. Its lubricating properties facilitate the passage of hard fecal matter to promote more comfortable bowel movements. Preparation H also helps check the discharge that is a cause of pruritus. It aids in the prevention of further infection.
Because of the clinical effectiveness, safety and ease of application, Preparation H should warrant professional confidence. Hospital pharmacies may be well advised to stock Preparation H for the comfort of the patients. Ointment or suppositories.
have a complete reference source on occupational health nursing. One of her first assignments was to develop a Manual on Record Keeping. This Manual will be in print in the near future.
We have had much activity concerning our publications during the past year. The new Careers Brochure, of which we are very proud, contains the new definition of occupational health nursing as prepared by the Committee on Professional Standards and approved by the Board of Directors: "Occupational health nursing is the application of nursing principles in conserving the health of workers in all occupations. It involves prevention, recognition and treatment of illness and injury, and requires special skills and knowledge in the field of health education and counseling, environmental health, rehabilitation, and human relations."
The Industrial Nursing brochure has been revised with a new size and title, "The Occupational Health Nurse . . . Her Role in America's Health." Thestatement on Professional Liability has been revised and was published in the Journal. The statement on the Practical Nurse in Industry has also been revised and was presented to the Medical Advisory Council for their evaluation and will be published in the near future.
The letter expressing the views of AAIN on Senate Bill 2864, the Health and Safety Act of 1968, was published in the Journal. We are being kept informed concerning this Bill by the Committee on Legislation.
We were invited to have a nurse serve on the Occupational Health Institute Accreditation Committee. Miss Muriel Stewart consented to represent AAIN on this most important committee. We also were invited to participate in a joint program with the American Industrial Hygiene Association and the Industrial Medical Association at the AIHA Conference held in Denver, Colorado, May 12 to 16, 1969 . Miss Dorothy Saller is a member of the Intersociety Committee that planned this joint program. Miss Saller was Co-Chairman for the meeting on May 15 at which time Miss Mary Louise Brown presented a paper entitled "Curiosity -A Basic Ingredient in Occupational Health." Mrs. Jane Voscek spoke on May 14. Her paper was entitled "An Approach to Hearing Conservation in Industry and Community. " We have also been active in cooperating with other associations such as: the Nursing Committee of the soap that"nurses" ourhan~s Your hands, too, need tender, loving care. And that's precisely what they get in Neutrogena Soap. Unlike other soaps, Neutrogena has no harsh acids or free alkali to de-fat the skin and form toxic byproducts. For sensitive, over-scrubbed hands-for hands that must be washed countless times a daythere has never been anything like Neutrogena Soap. Milder-than-mild. Non-medicated. Non' drying. Non-irritating AAIN was asked to present a discussion about our goals, purposes and functions to the Occupational Health Council of the American Medical Association at their meeting in New York City in, September 1968. Your President met with the members of the Council for this purpose and we are 'very pleased with the developments f 0110 wing this meeting. We were the special guests of the Council at their opening session and banquet. Your President has also been asked to present a paper during the Occupational Health Congress in September 1969 in S1. Louis. The Board of Directors has also been invited to the Council's banquet as their special guests. This invitation will be referred to your new President for action.
The grant from AAOM for the development of the Audiometric Training Courses was received again this year. We are very pleased with the interest shown by AAOM in this project and, are greatly indebted to Mrs. Anne Murphy who has been responsible for the development of these courses.
The Presidents' Meeting was held in New York City, September 28 and 29, 1968. Again, this function was one of the most outstanding activities of AAIN. The theme was on public relations and developing leaders. Miss Patricia O'Brien was Chairman of the Presidents' Meeting Planning Committee. Judging from the eval u a tion sheets, the meeting was a success, and we are grateful to all who had a part in this most important activity. The 1969 Presidents' Meeting will be held in New Orleans and Mrs. Marguerite Ahern is Chairman of the Planning Committee. The theme will be focused on building leaders. I'm sure that once again we can look forward to a very successful meeting.
I'm most happy to inform you that at the January Board of Directors Meeting, the Board approved a' retirement pension and severance pay plan for the members of the Headquarters staff.
The membership for this year has stayed essentially stable. Our total membership is to date 5,490. This is slightly below the number reported to you a year ago. However, we are continuing to receive memberships daily. Last week alone there was an increase of 100 members so we are hopeful that we will soon see a distinct increase in membership. As you remember, Mary Higgins from New York City won the "No Red Ribbons" Membership Contest, and will be going to the International Congress on Occupational Health which will be held in Tokyo this coming September. Congratulations, Mary. We are very happy for you. Three new constituent associations have been organized during this past year and one association has re-organized. They are: Palm Beach AIN, Florida; Central Ohio AIN, Ohio; Greater Shreveport AIN, Louisiana; and the St. Joseph Valley AIN, Indiana. We are happy to welcome these associations as constituents of AAIN.
The Board voted to re-activate the Committee on Membership. It was the thinking of the members of the Board that the national com-.mittee could be of assistance to the local and state membership committees. One of the first duties of this committee is to send a questionnaire to each individual who has not renewed membership for this year asking the reason for nonrenewal. This committee will be working closely with the membership committees of the constituent associations.
Occupational Health Nursing, June, 1969 I hope that you are pleased with the activities of your national association during this past year. As I have told you before, our only aim is to be of service to you, the individual member. We are constantly trying to improve the services and I'm sure this will continue to be the policy of your new Board of Directors and Headquarters personnel.
Recently, I read the following quotation: "Progress is Living Movement. The goal of yesterday will be the starting point of tomorrow." As I read these words, I thought how very true of occupational health nursing and our association. It is ever changing, yet, ever moving forward with new goals which develop from the achievements of yesterday. So, as we look forward, the goals we have obtained will be the place from which to start to build for tomorrow.
As my tenure of office comes to a close, I would like to express my sincere gratitude to each one of you for your loyal support and "helping hands" during the past four years. You have made AAIN the outstanding association it is today by your efforts and I'm deeply grateful. I consider it a great honor to have served as your President and, I assure you, I've gained more from the experience than I gave. There have been many tangible, pleasant events during these past four years, but one intangible asset which I shall always cherish is the privilege of knowing so many of you, with the same goals, ideals and purposes, and to call you friends.
Smart, well· tailored professional attire is especially important to the industrial nurse, and Ni.Co Uniforms are appreciated by those who want the finest garments, handmade to individual measure.
Your Purchasing Agent will eemmend you as a good judge of quality and value when you reo quest Ni-Co apparel.
Send for NEW CATALOG Over 50 SmtlTt Styles in 'Your choice of mllterUd.
